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1. IIEJIb Y 3AJIAYM OCBOEHUS U CHMUILIAHDI:

Llenu OCBOCHUS TUCHHUILINHBIL:

- 0OyueHme OOLICHNUIO HA HHOCTPAHHOM SI3BIKE;

- pacumpeHHe Kpyrosopa CTYACHTOB, IOBBINICHHE YPOBHS HUX OOIICH KyJbTypbl U
00pa3oBaHMs, a TAKXKE KYJIbTYpbl MBIIUIEHUS, OOIIEHUS U PEYH;

- (opmupoBaHHE U pa3BUTHUEC ABTOHOMHOCTH Y4eOHO-IIO3HABATECILHOHW JEATCIBHOCTH
CTYJICHTA 110 OBJIaJICHUIO HHOCTPAHHBIM SI3BIKOM.

3amaun OCBOEHHUS JUCHMIIIIAHBL:

- CTUMYJIUPOBATh HHTEIUIEKTYaTIbHOE M SMOIIMOHAIBHOE PA3BUTHE JIMYHOCTH YUaIIerocs;

- pa3BUTH CIIOCOOHOCTH K COI[MATTBHOMY B3aUMOJICHCTBUIO;

- (opmupoBath 00mIeydeOHbIE M TPOGECCHOHANbHBIE YMEHUS, YMEHHS MOCTOSHHOIO
CaMOCOBEPILIEHCTBOBAHUSI.

2. IEPEYEHD IINIAHUPYEMBIX PE3YJIBTATOB OBYYEHUA 110
JAACIHUIIVIMHE, COOTHECEHHbLIX C IINTAHUPYEMbIMHA
PE3YJIbTATAMUM OCBOEHUS OBPA30OBATEJIBHOM
IHPOI'PAMMBbI

IIponecc nzyuenust TuctMIInHbl « THOCTpaHHBIN A3bIK» HampaBieH Ha (popMUpoBaHUE
cienyromux komnereHuui B coorserctu ¢ I'OC BO:

a) obmenpodeccunanbHbix: OIIK-1 crmocoOHOCT, K KOMMYHHMKAIlMd B YCTHOH |
NUCHbMEHHOW (hopMax Ha TOCYJApCTBEHHOM si3bike PD M MHOCTpaHHOM SI3BIKE JISI PEIICHHS
3aa4 IpogecCUOHATIBHOM 1eSTeNbHOCTH

B PE3YIBbTATC U3YUCHUA JUCHUIIJIMHBI CTYACHT JOJIZKCH:

3HATH- CHCIHAIM3UPOBAHHYIO TEPMHUHOJIOTHIO (KaK B M3y4aeMOMW, TaK U B CMEXHBIX 00JIacTAX
3HaHWUI), OCHOBHbIE MHOS3BIYHBIE UCTOUYHHUKHM AKTyaJIbHbIX HAyYHO-TEXHUYECKUX MYOJIMKAalMii;
rpaMMaTH4YecKue KOHCTPYKLHUHU, XapaKTepHble Ui MpodeccnoHalbHO-OPUEHTUPOBAHHBIX,
TEXHUYECKUX W HAYYHBIX MAaTepuajoB; OCHOBHBIE OCOOCHHOCTH HAyYHO-TEXHUYECKOTO
(GYHKIIMOHATBHOTO CTWJISI KaK B AHTJIMHCKOM, TaK U B PYCCKOM S3bIKE; OCHOBHBIE MPUEMBI
AHAIUTHUKO-CUHTETUYECKON MepepadoTKu MH(OpMAIIUK: CMBICIOBON aHAIIM3 TEKCTa Mo ad3aram,
BBIYJICHEHHE €IMHUIl MH(DOPMAIIMK ¥ COCTaBJICHHE TIaHa pedepupyeMoro T0KyMeHTa B CKAaToOM
dbopme; ocobeHHOCTH MPOGECCHOHATHHOTO TUKETA 3aIaJHON M OTEYECTBEHHON KYJIBTYD.

yMeThb. MOHUMaTh OCHOBHOE COJIEp)KaHHUE HAYYHBIX HMHOS3bIYHBIX TEKCTOB B paMKax CBOEH
CHenualn3aluy; ¢ TIOMOIIbI0 CcJIoBaps/riaoccapusi IMEepeBOJUTh MOAPOOHOCTH HAYYHBIX
UCCIIEIOBaHUM UM COOOIIEHUH; OCYIIECTBIATh IUCBMEHHBIM TepeBoa NpodecCHOHATBHO-
OpUEHTUPOBAaHHBIX ayTeHTHYHbIX TekctoB 2000 m.3. 3a 45 wMuH., pedepupoBarh
npohecCuOHATbHO-OPUEHTUPOBAHHBIE TEKCThl M COCTaBISATh AHHOTALMM K HHUM; OTOHpATh,
oOpabaTeiBaTh M OQOPMIISATH JUTEPATYPy IO 3aJlaHHOW MPOQPECCHOHAIBHOW TEMAaTHUKE IS
HamucaHus pedepara; COCTaBIATh M IPEICTaBISTh TEXHUYECKYIO M HAaydyHYI HH(OpMaIHIo,
UCIOJIb3YEeMYIO B NMPO(ECCHOHAIBHON IEATENIbHOCTH, B BHJIE NMPE3CHTALMH; BOCIPUHUMATh Ha
CIIyX ayTeHTUYHBIE ayIM0- U BUJEO MAaTEpHaJbl, CBA3aHHBIE C HAIIPABJIEHUEM 10T OTOBKHU.

BJIajleTh:  HAaBBIKAMH  IOATOTOBJICEHHOTO W  HEMOATOTOBJICHHOTO  MOHOJIOTHYECKOTO
BbICKa3bIBaHUS B oObeme He MeHee 10-12 ¢pa3, B TOM uucie TakMMH, KaKk COOOILEHHE,
OOBSCHCHHE, pa3BEepHyTas pEIUIHKa, pedepupoBaHrue MPoQPecCHOHATBHO-OPUEHTHPOBAHHOTO
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TEKCTa, NPe3eHTalus, JOKJIA 10 CIEIUAIbHOCTH; HABBIKAMU BEJICHHUs HAJIOra ¢ NapTHEPOM U
BBIP@)KEHUS OOLLIMPHOr0 peecTpa KOMMYHHKAaTHBHBIX HamMepeHUil (Bompoc, MH(OpMupoBaHHeE,
NOSICHEHHUE, YTOUHEHHUE, COBET, WILIIOCTPUPOBAHHUE U JIp.) B MPOLIECCE MHOS3BIYHOIO OOILIEHUS B
o0beMe MPONIEHHOM TEMaTHUKH B pa3jIM4YHBIX IO CTENEHH O(QUIUAIBHOCTH CHUTYalUsX;
HaBBIKAMU MPOAYKTUBHONW MUCHMEHHOW peuM HEHTpPaNbHOTO M OQPHUIMATIBHOTO XapakTepa B
cienyomux (opmax: aenoBas INEpenucKa, 3aloJIHEHUE JOKYMEHTOB, COCTABJICHHE TE3HCOB
0TYeTa, aHHOTUPOBAHUE; HaBbIKaMH (PUKCHPOBAHUS HY>KHOW MH(POPMALIUU IPU ayIUPOBAHHH.

3. CIIMCOK PEKOMEHJIYEMOM JIMTEPATYPbI JJIA
CAMOCTOSTEJIbHON PABOTHI CTYJEHTOB

Cnncok pekoMeHyeMoii JJuTepaTyphbl
a) OCHOBHAasl JIMTepaTrypa

1. Jlykuna JI.B. Kypc anrmmiickoro s3pika st maructpantoB. English Masters Course
[OnexTpoHHBIN pecypc]: yueOHOe mocoOue Uis MAarucTpPaHTOB IO Pa3BUTHIO U
COBEPIICHCTBOBAHMIO OOIINX M MPEAMETHBIX (JeTOBOM aHITIMICKHIA S3bIK) KOMIETECHITU/
Jlykmna JL.LB.— DnekTpoH. TekcToBble JaHHble.— BopoHex: Boponexckuii
TOCYIapCTBEHHBIN apXHTEKTYypHO-cTpouTenbHbId yHUBepcutet, ObC ACB, 2014.— 136
¢c.— Pexxum gocryma: http://www.iprbookshop.ru/55003.html.— SbC «IPRbooks»

2. AHrmiickuil s3eIK I akanemudeckux 1eneid. English for academic purposes : yueo0.
nocobue 11 OakanaBpuara u Mmaructpatypsl / T. A. bapanosckas [u np.]; mox pex. T. A.
bapanosckoii ; HUY "Beicui. mik. s3xonomuku". - M. : FOpaiit, 2017. - 198 c.

3. Pritkuna C.I1.CO0pHUK ympa)kHEHUH MO KOMMYHUKATHBHON T'paMMAaTHKE aHTJIHICKOTO
s3pika / PeitkmHa Codust [laBkatoBua; Ynl'Y, UMO, Kad. aHria. JUHTBUCTUKH U
nepeBoja. - YiubsiHoBck: Yiul'VY, 2015. - 98 c.

0)10MOJIHUTEIbHAS JTUTEpPaTypa
1. Jones Matthew Straightforward : pre-intermediate. Workbook / Jones Matthew, P. Kerr. -

Oxford : Macmillan, 2015. - 96 p. : ill. - [Tpunox.: CD-ROM. - ISBN 978-1-4050-7526-8
: 1566.00.

2. Kerr Philip Straightforward : pre-intermediate. Student’s book / Kerr Philip. - Oxford :
Macmillan, 2016. - 159 p. : ill. - TIpunox.: CD-ROM. - ISBN 978-0-230-02079-5 :
2958.00.

3. Norris Roy Straightforward : advanced. Student’s book / Norris Roy, A. Jeffries; writing
section by A. Jeffries. - Oxford : Macmillan, 2014. - 175 p. : ill. - TIpunox.: CD-ROM. -

ISBN 978-0-230-02147-1 : 3557.00.

4. Scrivener Jim Straightforward : pre-intermediate. Teacher's book / Scrivener Jim. -
Oxford : Macmillan, 2014. - 242 p. : ill. - TIpunox.: 2 CD-ROM. - ISBN 978-1-4050-
7548-0 : 5044.00.

5. MapkoBuna M.FO. AHrio-pycckuii M pyccKo-aHTIMMCKMA MEAMLMHCKUN CIOBaph :
KoMnakT. u3a. : cBbiue 50000 TepMUHOB, coueTaHWil, PKBUBAJIEHTOB M 3HaueHuil. C
Tpanckpunuueir / MapkoBuna Mpuna FOpweBna; non pen. H. B. Mopososa, 1O. H.
MopxkoBHHOI1 ; Moc. roc. JIMHTB. YH-T. - 3-€ u3f. - M. : )Kusoii s3Ik , 2016. - 512 c.

B) IPOrpaMMHoOe o0ecrieyeHue

e omepanuoHHas cuctema cemeiictea Microsoft Windows Professional 8.1;
Windows SL 8.1;

e oducHoe mporpammuoe obecnieuenue - Microsoft Office Std;

e Opaysepsl - Internet Explorer, Mozilla FireFox, Google Chrome, Opera;

e «Antumnarnar BY3»: mporpammHas cucreMa Ui OOHApPYXCHUS TEKCTOBBIX
3aMMCTBOBAaHUH B YU€OHBIX U HAYYHBIX paboTax;

e AHTHIIarMaT-WHTEPHET:  NPOTPAMMHBIA ~ KOMIUIGKC  IMOMCKA  TEKCTOBBIX
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3aMMCTBOBAHHH B OTKPBITHIX UCTOYHUKAX CCTU UHTCPHCT.

r) 0a3bl JaHHBIX, TH(POPMAIMOHHO-CIIPABOYHbIE U MOMCKOBbIE CUCTEMbI

e DJIEKTPOHHBIN KaTanor oudauoreku Yal'y
e DOBC «IPRbooks»

e DOBC «Jlaupy»

e DObC «KoHcynpTaHaT CTyIEHTa»

e DBJIPIB

e DIIEKTPOHHBIE PECYPCHI

Hurepner,

3JIEKTPOHHBIE NIepeBO YUK (MyIbTUTpaH).

OJICKTPOHHBIC

CIIpAaBOYHUKHU H

CJIoBapu,

4, PA3JEJIbI JUCIUILINHBI 1 BUAbI YYEBHBIX 3AHSITUI

Buabl yueOHbIX 3aHATHI

AyIUTOpPHBbIE 3aHATHS 3angaTus
Haspanmue u Beero NMpaKTuye B Camocrosn
pa3aeioB U TEM CKHue naﬁopaTop- HHTEPAKT TeJIbHaA
JEKIIUN o
3aHAATHA, | HasA padorta HBHOH padora
CeMHHAP dopme
1 2 3 4 5 6 7
Pasnen 1. Jobs and careers
1.Applications and 6 4 4 2
interviews
2.Carreers 6 4 4 2
3.Resume and cover 6 4 4 2
letter
4Bcezo 18 12 12 6
Pasnen 2. Education
4.Higher Education in 6 4 4 2
the UK
5. Academic Courses 6 4 4 2
6.Application Forms 6 4 4 2
Bcezco 18 12 12 6
Pasznen 3. Communication
7 Public Speaking 6 4 4 2
8 Non-verbal 6 4 4 2
communication in
Public Speaking
9 Presentations 6 4 4 2
Bcezo 18 12 12 6
Paznen 4. Technology
10 Technology. Pros 6 4 4 2
and cons
11.Plagiarism 6 4 4 2
12. Article 6 4 4 2
Bceeo 18 12 12 6
Paznen 5. Forma/informal correspondence

13 Making 6 4 4 2
arrangements
14. Requests 6 4 4 2
15.The register of 6 4 4 2




formal/informal letters

Bceeo 18 12 12 6
Pasnen 6. Globalization

16.Globalization/ Pros 6 4 4 2

and cons.

17.The power of the 6 4 4 2

Internet

18. Summary 6 2 2 44

DK3ameH 36 36

Bcezco 54 10 10 44

HTroro 144 70 70 74

5. COAEP/KAHUE KYPCA

N3yuyaemple TeMbl. JIekcuka

Pa3nen 1. Jobs and careers

Tema 1. Applications and interviews. Conepskanue Tembl . Conventions of job application. Types
of interviews. Job attractiveness

Tewma 2 Careers..Coznepsxanue Tembl. Career success. Personal skills and qualities. Career choices
Tema 3.Resume and cover letter..Conepsxanue Tembr. CV requirements. Structural components
of a cover letter. Useful language

Paznen 2. Education

Tema 4 Higher education in the UK. Conepskanre Tembr:Colleges and Universities. Degrees.
Tema 5.Academic courses.Conepskanue tembl: Qualification. Course description. Assessment P
Tema 6. Applications and application forms. Conepxanue Tembl. Preparing an application for
for postgraduate study. The application process.

Pa3nen 3 Communication

Tema 7.Public speaking.Conep:xanue tembl: Speech preparation tips. Factors influencing the
speech. Rhetorical techniques

Tema 8.Non-verbal communication in public speaking. Conep:kanre Temsr: The role of non-
verbal communication. Non-verbal signals

Tema 9.Presentations .Conepskanue Temsr: Structuring the presentation. Useful language
Paznen 4. Technology.

Tema 10. Technology:pros and cons. Conepxanue tembi: Positive and negative aspects of
technology.

Tema 11.Plagiarism. Coneprxanue Tembr:Features of plagiarism. How to avoid plagiarism.

Tema 12. Articles. Conepskanme Tembl: Structuring an article. Identifying the writers position
Useful language..

Paznen 5. Formal/informal correspondence

Temal3.Making arrangements. Conepskanue Tembl: Arrangements/cancelling/rescheduling

Tema 14.Requests.Coneprxanne Tembl:Making a request/agreement/refusal

Tema 15.The register of formal/informal letters Conepxanue Temsl: Punctuation
rules/Salutations/Closing

Paznexn 6.Globalization

Tema 16. Globalization/Pros and cons. Conepskanue Tembl: Positive and negative aspects of
globalization

Tema 17.The power of the Internet. .Conepsxanue tembr: The role of the internet in different
areas of social life

Tema 18.Summary. Conep:xanue tembl: Tips for summarizing Structure of a summary. Editing
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to shorten Useful language

6.TEMbI IPAKTUYECKHAX U CEMUHAPCKHUX 3AHSATUM

Pasnea 1. Jobs and careers

Bonpocsl K Teme.

Tema 1. Applications and interviews (popma npoBeeHHs - IPAKTUYECKOE 3aHIATHE, TUCKYCCHS,
JeJI0Bast UTpa, IPE3CHTALS IPOCKTA)

Bonpocel k Teme : What are the most important conventions in the process of job application?
What are the major types of interviews? What benefits can contribute to the job attractiveness?
Tema 2. Careers. (hopma npoBeeHUs- IPAKTHUECKOE 3aHATHE, TUCKYCCHS, JeI0Bas UIPa,
MIPE3EHTALIUS IPOEKTA)

Bonpocsr k Teme:What personal skills are needed for a successful career? What should one
take into consideration when choosing a career?

Tema 3. Resume and cover letter (¢popma npoBeaeHHS- TPAKTHUESCKOE 3aHATHE, TUCKYCCHS,
JIeTIOBas UTpa, MPE3EHTAIUS ITPOCKTA)

Bompocel  k Teme: What requirements should a perfect CV contain? What sections should it
have? What rules should you follow when writing a cover letter? What useful phrases should you
use in the letterhead, the body, the conclusion of a letter?

Pa3nen 2. Education
Tema 4.Colleges and Universities in the UK/ (popma npoBeneHus - MpakTUIECKOE 3aHSTHE,
JIMCKYCCHSI, JICIIOBasi UTPa, MPE3CHTALHS TIPOCKTA)

Bomnpocst k Teme: How do British Universities normally select students? What arethe
problems of Higher Education in the UK? What degrees can one obtain from a University?
Tema 5.Academic courses (hopma mpoBeeHUsI- TPAKTUUECKOE 3aHATHE, TUCKYCCHS, AEI0Bas
Urpa, Npe3eHTalus IpoeKTa)

Bonpocel  k Teme: What are the most important requirements for obtaining a Diploma or MA?
What du academic modules normally consist of? What are the major forms of assessment?

Tema 6 ._Applications and application forms (dpopma npoBeaeHuUs- TpaKTHYECKOE 3aHATHE,
JUCKYCCHA, ACIIOBAA UI'pa, HPC3CHTALUA IIPOCKT a)

Bompocs  k Teme: How should one prepare an application for postgraduate study? What are
the major aspects of the application process?

Paznen 3. Communication
Tema 7.Public speaking (dpopma npoBeeHs- MPaKTHYECKOE 3aHATHE, TUCKYCCHUS, JIEIOBast
Urpa, NPe3eHTALHUSI IPOCKTA)

Bonpocsl  k Teme:What makes speech successful? How can one prepare the speech? What
factors should one take into consideration? What are the 7 rules of rhetoric?

Tema 8. Non-verbal communication in public speaking (¢popma npoBeneHus - IpakTHYECKOE
3aHATHE, TUCKYCCHS, JIEI0Basi UTPa, MPE3EHTAIUS TPOCKTA)

Bompocet  k Teme: What is the role of non-verbal communication? How should one use non-
verbal signals? What is special about pauses?



Tema 9.Presentations(popma npoBeieHus - MPAKTUIECKOE 3aHATHE, TUCKYCCHSI, EIOBast Urpa,
Mpe3eHTalUs TPOEKTA)

Bonpocst  k Teme: What is special about the structure of a presentation? What makesa
successful presentation? How important is the “hook™?

Paznea 4. Technology
Tema 10. Technology:pros and cons(gpopma npoBeeHusI- MPAaKTHYECKOE 3aHATHE, TUCKYCCHS,

JIeJIOBasi Urpa, Mpe3eHTaIus IPOEKTa)

Bonpocst  k Teme: How does technological progress influence our life? What are positive and
negative aspects of technology?

Tema 11.Plagiarism_(¢popma mpoBeaeHus- MpakKTHYECKOE 3aHATHE, IUCKYCCHs, JEI0Bast UIpa,
Ipe3eHTAIHs TPOEKTA)

Bonpocsl  k Teme: What are the most important features of plagiarism? What should one do to
avoid plagiarism?

Tema 12. Articles (bopma npoBeaeHUs- TPAKTUYECKOE 3aHATHUE, JUCKYCCHSI, JIEJIOBAs Urpa,
MIPE3CHTALINS POCKTA)

Bonpocbi k teme: How should you organize your writing? What is special about
openings/body/closing? What transitions and connectors should you use to organize the main
points? How should you express the writers position?

Pa3znen 5. Formal/informal correspondence
Tema 13. Making arrangements (popma npoBeeHusI- MPaKTHYECKOE 3aHATHE, TUCKYCCHS,
JIeTIOBasi HTPa, MPE3EHTAIUS ITPOCKTA)

Bompocsr  k Teme: How can you make /reschedule/cancel a formal/informal arrangement?
Tema 14. Requests. (bopma npoBeeHUs- MPAKTUIECKOE 3aHATHE, JUCKYCCHSI, JIEJIOBast Urpa,
Mpe3eHTAINs TPOEKTa)

Bonpocel  k Teme: What does the form of a request normally depend on? What contributes to
the degree of politeness?What phrases might be used to express agreement/disagreement/refusal?
Tema 15. The register of formal/informal letters (bopma mpoBeaeHus- MPaKTHUECKOE 3aHATHE,
JUCKYCCHUSA, JEJIOBas UTpa, MPe3eHTAIUs TPOEKTa)

Bonpocel Kk Teme:What is special about the register of formal/informal letters? What are the
differences in punctuation rules? What salutations and closing phrases might you use in both
styles?

Paznea 6. Globalization
Tema 16. Globalization:pros and cons (¢popma npoBeeHuS- TPAKTUYECKOE 3aHSTHE,

AUCKYCCHA, ACIOBAsA UI'pa, IPC3CHTALNA HpOCKTa)

Bonpocel k Teme: How does globalization influence social life? What are the positive/negative
aspects of globalization?

Tema 17.The power of the Internet (popma mpoBeneHus- MpakTUUECKOE 3aHATHE, TUCKYCCHS,
JIeTIOBasi UTPa, MPE3CHTAIUS TPOCKTA

Bompocsl  k Teme: What is the role of the Internet in the modern world? What positive and
negative aspects might it have?

Tema 18.Summary (dbopma npoBeaeHUs- MPAKTHYECKOE 3aHITHE, AUCKYCCHs, JIEIOBas Urpa,
Ipe3eHTalMsl IPOeKTa



Bompocer  k Teme: What is special about the structure of a summary? What techniques might
You use to edit or shorten?
7.JIABOPATOPHBIE PABOTbI

Ilpumeuanue: nabopamopmusie pabomel no oucyuniune « MHOCmMpanHulil A3b1K» NPOSPAMMOLL He
npeoycmMompeHul.

8. TEMATUKA KOHTPOJIbBHBIX PABOT U PE®EPATOB

B pamkax uszydeHus IUCHUIIIMHBI « VHOCTpaHHBIN S3BIK» PEKOMEHAYETCS HAlMCaHUe
CTYACHTaMH KOHTPOJIbHBIX paboT JIsi KOHTPOJIS YPOBHS YCBOCHHUS JAHHOW JUCHMIUIMHBI HA BCEX
JTarnax €€ U3y4eHus.

Temaruka KOHTPOJIBHBIX pa60T O6yCJIOBJIGHa HN3y4aCMbIM JCKCHUYCCKUM n
rpaMMaTH4e€CKUM MaTepHuasoM:

KonTponeHbeie paboThl B paMKax HM3y4eHHUS TaHHOW JWCIHILIMHBI MPEACTABISAIOT COOOM
JIEKCUKO-TPaMMAaTHYECKHUEe IHCbMEHHbIE pPAalOThI, COIepKalllue YHPAKHEHUS BCEX YpPOBHEH
CIIO)KHOCTH  (TIOJICTAHOBOYHBIC, TPAHC(HOPMAIIMOHHBIE W TBOPYECKHE) C HCIOJIB30BAHUEM
aKTUBHOM JIEKCUKM M rpamMMaruku. KoHTponbHast paboTa AomKHA ObITh BBIIOJHEHA B Kilacce
(mexcmul KOHMPONBLHBIX pabOM NPUNALAIOMCS).

O1neHKa «OTIMYHO» CTABUTCS 3a IPAMOTHO BBINOJHEHHYIO paboTy, COOTBETCTBYIOLIYIO IO
CTUJIMCTHKE U COJCPKAHUIO HCXOAHOMY TEKCTy; paboTa MOXET cojxepxarb He Oosee 2 He
UCK@KAIOIIMX  CMBICI  BbICKa3blBaHUS  opdorpaguueckux,  NYHKTYallMOHHBIX WU
TpaMMaTuldCCKUX OIIMOOK WIH CTHUINCTUYECKHUX HEO0YETOB. OHGHKa «XOpommo» CTABUTCA 3a
I'PaMOTHO BBINOJIHEHHYIO paboTy,

COOTBETCTBYIOUIYIO IO CTHWJIMCTUKE U COJAEPKAHUIO HCXOJHOMY TEKCTy; paboTa MOMKET
coiepkarb He Oonee 6 HE HCKAXKAWOIMX CMBICT BbICKa3blBaHUS opdorpadguueckux,
MYHKTYAaUOHHBIX WX I'PAMMAaTHYCCKHUX OIIMOOK MJIM CTUIUCTUYECKUX HEAO0YECTOB UJIN HE Oozee
3 rpyObIX rpamMmarudeckux WM opdorpapudeckux omuoOoK. OlLeHKa «yAOBIETBOPUTEIBHO
CTaBUTCA 3a PabOTy, HE MOJHOCTBIO COOTBETCTBYIOUIYIO IO CTHWJIUCTHKE U COAEP KAHHIO
UCXOIHOMY TEKCTy; paboTa MoXeT coaepkarb He Oonee 10 He HCKaXalOMIMX CMBICIT
BbICKa3bIBaHUs op(dorpadpuyeckux, MYHKTYallUOHHBIX WM TPaMMaTU4YeCKUX OIIMOOK HIIH
CTHJIMCTUYECKUX HEJ0YETOB, WIN He Oosiee 5 rpyObIX rpaMMaTHyecKuX Win opdorpapuueckux
omnoOoKk. OLEHKa «HEYIOBJIETBOPUTEIbHO» CTABUTCSA 3a HErPaMOTHO WM HE MOJIHOCTBIO
BBITOJIHEHHYIO paboTy, 3a paboTy, B IEJIOM HE COOTBETCTBYIOLIYIO COAEP)KAHUIO HCXOIHOTO
TEKCTa WU cofeprkalryto Oosee 10 He MCKaXarOIIMX CMBICH BhICKa3bIBaHUS opdorpapuiecKux,
NYHKTYaI[MOHHBIX MJIM TPaMMaTHYeCcKUX OIIMOOK, JMO0 Oonee 5 rpyObIX rpaMMaTu4ecKUX WIIN
opdorpaduyecknx OMMOOK, NCKAKAIOIINX BOCIIPUATHE BHICKA3bIBAHUS.

[TpuMepHas TeMaTHKa KOHTPOJIbHBIX paboOT

.1) Jobs and careers
2) Innovations
3)Globalization

Temaruka pedeparoB J0KHA COOTBETCTBOBATh MPOIIEHHBIM JiekcndeckuM TeMaM. CTyAeHTbI

TOTOBSIT MUCbMEHHBIHN pedepar 1o JoMallHeMy YTEHUIO ayTEeHTUYHOMN JINTEPaTyphl 10 TpoduIIo
cnenuanbHocTy. LlensmMu naHHOTO BHUIAa paOOTHI SIBISIIOTCS pacliupeHne BokaOyspa, pa3BUTHE
HABBIKOB pedepaTHBHOTO YTCHHUSI 110 CIICIIMATLHOCTH C U3BJICUEHUEM OCHOBHOU MH(POPMAIIHH.

Ipumeuanue: «Tpebosanus k peghepamyy cm. pazoen « Camocmosmenvras pabomay
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9. CAMOCTOATEJIBHASA PABOTA CTYJIEHTOB

[IpeamMeTHO © COmEp)KaTelNbHO CaMOCTOSTENIbHAS paboTa CTYJACHTOB OIPENENsIeTCs
00pa3oBaTebHbIM CTAHJAPTOM, pabOUYMMHU IPOrpaMMaMu Y4eOHBIX AUCLUUIUINH, COIEpKaHHEM
y4eOHUKOB, y4eOHBIX MOCOOMI W METOJMYECKUX PYKOBOJACTB. KOHTpPOJIb CaMOCTOSTENHHOU
paboThl M OLIEHKA €€ PEe3YJIbTaTOB OPraHU3yeTCsl KaK €IUHCTBO JIBYX (OpPM: CaMOKOHTPOJIb U
CaMOOILICHKA CTYIEHTA; KOHTPOJIb U OLIEHKA CO CTOPOHBI IIPEIIOJABaTEII.

Crioco0b! cCaMOCTOATENBHON pabOThI CTYIEHTOB YCTAHOBJIEHBI pa00YMMHU ITPOrpaMMaMHU.
KonkpeTHble €nocoObl pealn3aluu CaMOCTOSTEIBHONH pPadOThl BBIOMPAIOTCS CTYIEHTOM I10
COIIACOBAHHUIO C IIPETIOIABATEIIEM.

IIpu npoBepke caMOCTOATEIbHOW pabOThl CTYIAEHTOB LEJIecOo00pa3HO NPUMEHATh OJIHY U3
CJIeAYIOIMUX (GOPM KOHTPOJIS: YCTHBIN OIPOC, JOKIIak, pedepar, Tect, KOHTpoJbHas padora.
PexoMeHnyemble BH/ABI CAMOCTOSITEIbHON PadoThI

Kpome BbInoiHEHUs o0OIIeH, NpeIyCMOTPEHHOM Y4eOHBIM IIJJAaHOM Harpy3Ku, CTYJIEHTbI
BBIIIOJIHSAIOT U MHIUBHYAJIN3UPOBAHHBIC 3a/1aHNSI, MAKCUMAJIbHO YUYUTHIBAIOIINE UX UHTEPECH] U
xkenanus. HauBuayanu3anus 3alaHuil MOBBIIIAET 3aMHTEPECOBAHHOCTD CTYIEHTOB U B TO K€
BpeMs CO3JaeT OTEHIMAJI U3 Pa3HbIX 3HAHUU 110 OAHOU TEME.

B kauyectBe mpuMEpOB €aMOCTOATENBbHOH pPabOThl CTYAEHTOB MOXKHO BBIIEIHUTH CIIEIYIOIIUE:
CaMOCTOSITENIbHAS BHEAyJUTOpHAs padoTa MO BBIIOJHEHUIO JOMAIIHUX 3a/JaHUil; a TaKxke
HOATOTOBKA K CJlauy€ BHEAYJUTOPHOIO YTEHHs (OPUTMHAIBLHON JIMTepaTyphl MO CIELUAIbHOCTH);
COCTAaBJICHUS CIOBAapsi TEPMHUHOB M CJIOB, MMEKOIIMX CBOM OTTCHKM 3HAYEHUN B HM3y4aeMOM
HOABA3BIKE; HAllMCaHUE pedepara [0 BHEAyIUTOPHOMY UTEHHUIO HA OAHY U3 TeM, IIPEUIOKEHHbIX
B HACTOAIIIEH IpOorpaMme.

CamocrosarenbHas paboTa ydyaluxcs HOpU TOATOTOBKE K AayTUTOPHBIM 3aHATUSM BKIIOYAET
paboty co cioBapeM (AJi1 CHSATUS JIEKCMYECKMX TpPYJHOCTEH) U C TpaMMaTU4ecKUM
CHPAaBOYHUKOM (IJI1 CHATHS TPaMMaTHYeCKUX TPYAHOCTEH, KOTOpble MOTYT BCTPETUTHCS MpHU
BBITIOJIHCHUH 33/IaHUH ).

[Ipu cpaye BHeayAMTOPHOTO 4YTEHUS (AyTEHTHUUHOW JUTepaTrypsl IO CHEHHAIBHOCTH),
KOTOpasi NMPOBOJAUTCA HA HWHJWBHUAYAJIbHBIX KOHCYJIBTALUAX, IIPOBEPAETCS HAIMYUE YMEHUU B
pasHBIX BUJAaX PEUEBOW NEATENBHOCTU: YMEHUIl O€rioro 4TeHus OpUrHHaIbLHON JUTEpaTyphbl B
COOTBETCTBYIOULIEH OTpaciy 3HaHUS; YMEHUNH 0(OPMIISITh U3BJICUEHHYIO U3 TEKCTa MHPOPMALIHIO
B BHJIE MEPEBO/Ia WM pE3IOMe; YMEHHUH JleaTh COOOIEHHs U JIOKJIabl HA MHOCTPAHHOM S3bIKE
Ha TEMBI, 3aTparuBaeMble B IPOUNTAHHON JIUTEpAType; yMEHUN BeCTU Oecey M0 MPOUYUTaHHOMY
MaTepuaiy.

@opMHUpOBaHUE BBIINIECTIEPEYUCICHHBIX YMEHUN TpeOyeT caMOCTOATEIbHOM paboThl €O
CJIOBapeM, BHEAyIUTOPHOH paboThl MO OQOPMIIEHHIO TEpeBofa CIEUHAIBLHON JUTEpaTyphl,
CaMOCTOSITENIbHOW pabOThl IO COCTaBJICHUIO JIOTMYECKH IOCIEI0BATENbHOTO, IOJHOIO U
MOTHBHPOBAHHOTO MOHOJIOTMYECKOTO BBICKAa3bIBaHUS (B BHUAE COOOLIEHUS WM JOKJIAAa).
CocraBieHue cioBaps TEPMHHOB, BXOJALIMX B TEPMUHO-CUCTEMY KOHKPETHOIO MOABA3BIKA,
JOJKHO TIPOU3BO/IUTHCS TaKKE CAMOCTOATEIHHO Ha MPOTSKEHUH BCETo Kypca O0yUeHHs.
Tematuka pedepaToB J0KHA COOTBETCTBOBATH MIPOMAEHHBIM JIEKCUYECKUM TeMaM. CTYIeHTHI

TOTOBSIT TUCBMEHHBIN pedepar 1Mo ToManrHeMy YTEHHIO ayTeHTHYHOM JTUTEPaTypsl Mo MPOQHITIO
cneunanbHOCTH. LlensaMu nanHOrO BUAa paboOTHI ABISIOTCA pacUIMpeHHe BOKaOylnspa, pa3BUTHE
HaBBIKOB peepaTHBHOTO UYTCHHS C W3BJICUCHHWEM OCHOBHOW WHQopmaruu. [Ipm Hanmcanuu
pedepara HEOOXOAMMO PYKOBOACTBOBATHCS CIEAYIONIUMHU TpeOoBanusmu. Pedepar momkeH
OCHOBBIBAThCS HA aHTVIOSA3BIYHBIX MCTOYHUKAX, M3AaHHBIX He paHee 1995 1. Ctpykrypa pedepara
JOJDKHA OBITh YEeTKOM M OOOCHOBAaHHOM - Tak, 4ToObl ObUIa BHUJHA JIOTHKA PacCMOTPEHHS
pOOJIEMBI.

Ob6bvem pedepara HODKEH COCTaBIATH HEe MeHee 12-15 meuarHeix cTpanuim. Pedepar
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JOJDKEH OBITh OOPMIICH Ha OTAETBHBIX CTAaHAAPTHBIX JucTax ¢opmara A4 (14 kerb mpudra
Times New Roman, uepe3 1,5 unreppana). Ileuarars ciaeayeT Ha OIHOW CTOPOHE JIHCTA.
Crpanuisl paboThl JOIDKHBI UIMETh TOJIS: JeBoe - 30 MM, BepxHee - 20, mpasoe - 10, HmxHee - 25
MM. Bce ctpanuisl JomkHbI ObITh IpoHYMepoBaHbl. [lepBoil cTpaHuIleil cunTaercs TUTYIbHBIHN
JHCT, HAa Hell mudpa 1 He cTaBUTCS, HAa CIENYIOIIEH CTpaHHIIEe MpocTaBisercs uuppa 2 U Tak
nanee. [lopsaKoBbIil HOMEp MedaTaeTcsi B MPAaBOM HUYKHEM I10JI€ CTPAHUIIBI.

Pedepar momkeH coCTOATh U3 CIEAYIOIUX CTPYKTYPHBIX 3J1€MEHTOB: a) TUTYJIbHBIH JIUCT;
6) ommaBaenume (Contents); B)kiaroueBele cioBa (Key Words); r)mUCbMEHHBINH IE€PEBOJ
ayreHTH4yHOro wucrounuka(Translation); a) kparkoe H3JIOKEHHE OCHOBHOTO COJCPIKAHHS
MPOYUTAHHOTO Ha HH. sA3bIKe (SUMMmary), KoTopoe UMEET CIEAYIOIIYI0 CTPYKTYpYy: BBEICHUE
(Introduction), ocroBHas vacts (Body), 3akiroucrue (Conclusions);

e) mnpwiokenne (ANnNex) - OTCKaHUPOBAHHBIH BapMAaHT AayTEHTUYHOIO HCTOYHHUKA,
MOCITYKMBILIETO OCHOBOM ISl HANMCaHus pedepara

TutynpHBIA THCT pedepara AOIKEH COAepKaTh: Ha3BaHHE Y4eOHOIrO 3aBEJCHUS, Ha3BaHHE
Kadenpsl, TeMy padoThl, (paMUITHIO, HHUIIHAIBI CTYIEHTa, HOMEP TPYNIbI, (aMUIHIO, HHAITHAIIBI
U y4YeHbIE aKaJIeMUYECKHE 3BaHMsI HAyYHOTO PYKOBOJIMTEINS, HAa3BaHHWE TOpPOJa, a TaKXKe TOJ
HanMcaHus padoTHI.

[Tocne TUTYNBHOTO JHCTa pacnojaraercsi oriapieHue (miaH pedepara). OHO BKIIIOYAECT:
MOJTHOE Ha3BaHWE KaXKIOTO BOMpoca, maparpada (WM MoaBONpoca), CIIHCOK HCIIOIb30BAHHON
JUTEpaTypbl U TpuiokeHus. HanmpoTHB KaKIOW YacTH YKasbIBalOTCA CTpaHulpl. [lpu
oopmiennn pabotel B pemakrope Word ornamieHue M0KHO OBITH CO3AaHO aBTOMATHYECKH.
TekcT pabOTHI 1OJKEH COOTBETCTBOBATH OTIABIICHUIO - KaK COACPKAHUIO, TaK U 1O GopMme.

10. KOHTPOJIBHBIE BOITPOCHI K 3AUYETY

NHnekc Ne dopMynHMpoBKa BoIpoca
KOMIIETCHIIUU | 3aJaHus

OIIK-1 1 Reading. Read and translate the text. Summarize the text. Give
your personal opinion of the main idea

OIIK-1 2 Writing. Write an e-mail/business letter on the situation given.
Make use of the most appropriate style and language

OIIK-1 3 Speaking. Present report on the given topic. Respond to the

examiner’s questions

Kpurtepuu u mkajibl OleHKH:
- KpUTEPHUH OIICHUBAHUS — IPABUJIbHBIE OTBETHI Ha MIOCTaBJICHHbIE BOIIPOCHI;

- IOKa3aTejb OLICHUBAHUS — IIPOLIEHT BEPHBIX OTBETOB HA BOIPOCHI;

- IIKaJ1a OI[EHUBAHMSI(OIIEHKA) — BBIICNICHO 4 YPOBHS OIICHUBAHWS KOMITCTCHITHI:
BBICOKHI (0TJIMYHO) - 6osiee 80% MpaBUIBHBIX OTBETOB;
AocTaTouHbIi(X0opouo) — ot 60 10 80 % MpaBUIBLHBIX OTBETOB;
MOPOroBbIii(y10BJIeTBOPUTEIBHO) — OT 50 10 60% mpaBUIBHBIX OTBETOB;

KpUTHYeCKHIi(HEey10BJIeTBOPUTEIbHO) — MeHee 50% npaBUIIbHBIX OTBETOB.
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Bonpocsl k 3auery

(Ilpumeuanue: obpazey 3auemno2o 3adanus cm. [lpunosicenue 3)

Nunexc No ®opmyJIMpPOBKA BOIIPOCa
KOMIICTCHIIU 3alaHuA
OIIK-1 1 Reading. Read and translate the text. Summarize the text. Give
your personal opinion of the main idea
OIIK-1 2 Speaking. Present a report on the given topic. Respond to the

examiner's questions

KpuTepuu H IIKAJIbl OICHKH:
- KPUTCPUU OOCHUBAHUS — IIPABUJIbBHBIC OTBCTHI HA ITOCTABJICHHBIC BOIIPOCKHI;

- [IOKa3aTCJib OLCHUBAHHA — INPOUCHT BEPHBIX OTBCTOB HAa BOIIPOCHI;

- [IKaJia OHGHI/IBaHI/IH(OHeHKa) — BBIACJICHO 4 YPOBH: OLICHHUBAHUW KOMHCTGHHHﬁZ

BBICOKHI (0TJIMYHO) - 6051ee 80% MpaBUIbHBIX OTBETOB;

aocTaTouHbIi(xopomo) — ot 60 10 80 % mpaBUIBLHBIX OTBETOB;

NOpOroBbIi(ya0BaeTBOPUTENbHO) — OT 50 10 60% NpaBUIbHBIX OTBETOB;

KPUTHYECKHI(HEeYI0BJIeTBOPUTEIBHO) — MeHee 50% NpaBUIIbHBIX OTBETOB

Tectsl (TecToBbIE 3aKaHus1) [Ipumeuanue: mecmol cm. Ipunoosicenue 1

Hunexc | Ne Tect (TectoBoe 3amanue) Nel
KOMIIETE | 3a
HIIUH na
HHU
A
OIIK-1 | 1 | Tecrossrii Bompoc Listening
Question types: mentioned/not mentioned statements, true/false statements,
gap filling
OIIK-1 | 2 | Tecrossrii Bonpoc Reading
Question types: gap filling, true/false statements, matching, ordering,
multiple-choice questions
OIIK-1 | 3 | Tecrosslit Bonpoc: Vocabulary
Question types: gap filling, matching, mistakes correction
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OIIK-1 | 4 | Tecrossiit Bompoc Writing

Question types: write a business e-mail on the situation given

KpnTeplm H IIKAJIbl OICHKH:
- KpUTCPpUH OLUCHHUBAHUA — ITPABUJIbHBIC OTBETHI HAa ITIOCTABJICHHBIC BOIIPOCHI;

- [I0Ka3aTeJb OLEHUBAHUS — IIPOLIEHT BEPHBIX OTBETOB HA BOIPOCHI;
- IKaJ1a OL€HUBaHUs(OLEHKA) — BbIAEIEHO 4 YPOBHSI OLIEHUBAHUS KOMIIETEHLIUN!
BbICOKMIi - 6onee 80% MpaBUIBLHBIX OTBETOB;

AocTaTo4HbIi — 0T 60 10 80 % NpaBUIIBHBIX OTBETOB;

noporoBbiii — ot 50 10 60% mpaBUIBHBIX OTBETOB;

Kputudecknii — MeHee 50% npaBUIbHBIX OTBETOB

Hunexc | Ne Tect (TectoBoe 3amanue) Ne2
KOMIIETE | 3a

HIUA | 14
HH
i

OIIK-1 | 1 | TecroBsiit Bompoc Vocabulary

Question types: gap filling, multiple choice,

OIIK-1 | 2 | TecroBsiii Bompoc Reading

Question types: matching,

OIIK-1 | 3 | TecroBslii Bompoc Listening

Question types: multiple choice questions

Kpurepun u mkajbl OeHKH:
- KPUTEPUH OLIEHUBAHMS — [IPABUJILHBIE OTBETHI HA IIOCTABJIICHHBIE BOIIPOCHI;

- IOKa3aTesb OLIEHUBAHUS — MIPOLIEHT BEPHBIX OTBETOB HA BOMPOCHI;
- [IIKaJ1a OLEHUBAHUSA(OLIEHKA) — BBIAETICHO 4 YPOBHS OLIEHUBAHHS KOMIIETEHIIIA:
BbICOKMI - Gosee 80% MpaBUIBLHBIX OTBETOB;

poctato4HbIii — oT 60 10 80 % npaBUIIBHBIX OTBETOB;

noporosbiii — oT 50 10 60% npaBUIBHBIX OTBETOB;

kputudeckuii — meHee 50% MnpaBUIIbHBIX OTBETOB
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HNunexc | Ne Tect (TecToBoe 3amanue) Ne3
KOMIIETE | 3a

HIUMKA | 1a
HHU

OIIK-1 | 1 | Tecrosslii Bompoc Vocabulary

Question types: gap filling, matching, paired choice

OIIK-1 | 2 | Tecrossiit Bonpoc Reading

Question types: matching, defining, true/false statements, multiple choice ,
making inferences

Kpurepun u mkajbl OueHKH:
- KpUTCPUH OLUCHHUBAHUA — IPABUJIbHBIC OTBCTHI Ha TOCTABJICHHBIC BOIIPOCHI;

- IOKa3aTejb OLIEHUBAHUS — MIPOLIEHT BEPHBIX OTBETOB HA BOMPOCHI;
- [IKaJ1a OLEHUBaHUs(OLEHKA) — BbIAEIEHO 4 YPOBHSI OLIEHUBAHUS KOMIIETEHLIUN:
BbICOKMI - Oonee 80% MpaBUIbHBIX OTBETOB;

pocTatouHbii — oT 60 10 80 % mpaBUIIBHBIX OTBETOB;

noporoBbliii — oT 50 10 60% MpaBUIBHBIX OTBETOB;

KkpuTnyecknii — MeHee 50% IpaBUIIBHBIX OTBETOB

Pedepar
B pamkax camocTosATebHONU pabOThl CTYAEHTHI TOTOBST pedepar Mo JOMAITHEMY YTEHHUIO.
Tematuka pedepaToB J0KHA COOTBETCTBOBATh MPOHAEHHBIM JIEKCHYECKUM TeMaM. CTYIEeHTHI

TOTOBAT MMCbMEHHBIN pedepar Mo JoMalIHeMy YTEHHIO ayTeHTHYHOW JTUTepaTypsl o MpoQuiro
cnenuanbHocTU. LlensMu gaHHOro BuAa pabOThI SBJISIOTCS pacllUpeHHe BOKaOysspa, pa3BUTHE
HaBBIKOB pe(epaTUBHOTO YTEHHs C W3BJIEYEHHEM OCHOBHOM uH(opmaruu. [Ipu Hanucanuu
pedepara HEOOXOAMMO PYKOBOACTBOBAThCS CIEAYIOIUMHU TpeboBaHusMmu. Pedepar nomken
OCHOBBIBAThCS Ha aHIIOA3BIYHBIX UCTOUHHUKAX, U3aHHBIX He paHee 1995 . Ctpykrypa pedepara
JOJKHA OBITh 4YeTKOW M OOOCHOBAHHOM - Tak, 4TOObI OblLIa BHUAHA JIOTMKA PAacCMOTpPEHHUS
poOIeMbl.

O6beM pedepara NOKEH COCTaBIATh He MeHee 12-15 medatHwix crpanul. Pedepar
JOJDKEH OBITh O(OPMIIEH Ha OTAETBHBIX CTAaHAAPTHBIX JucTax ¢opmara A4 (14 kers mpudra
Times New Roman, depe3 1,5 unrepBana). [leuararh cieayer Ha OIHOW CTOPOHE JIKCTA.
Crpanuiisl paboThI TOMKHBI UMETH TOJIS: JieBoe - 30 MM, BepxHee - 20, mpaBoe - 10, HikHee - 25
MM. Bce crpanuiel JomkHbI ObITh TpoHYMepoBaHbl. 1lepBoil cTpanuIeil cuuraeTcs TUTYIIbHBII
JHCT, HAa Hell nmudpa 1 He cTaBUTCs, Ha CIEAYIOLIEH CTpaHMIIe MpocTaBiseTcs mudpa 2 U Tak
nanee. [lopsakoBbIil HOMEp MedaTaeTcsl B MPaBOM HIKHEM I10JI€ CTPaHUIIBL.

Pedepar nomkeH cOCTOATh U3 CIEAYIOIUX CTPYKTYPHBIX 3J1€MEHTOB: a) TUTYJIbHBIH JIUCT;
06) ommaaenme (Contents); B)kiroucBeie cioBa (Key Words); r)mHUCbMEHHBIH TEPEBOJ
ayrentuuHoro wucrognuka(Translation); 1) kparkoe U3JI0KEHHE OCHOBHOTO COJCPKAHHUS
MPOYUTAHHOTO Ha WH. s3bIKe (SUMMary), KoTopoe MMEET CIAEAYIOMYI0 CTPYKTYPY: BBEICHUE
(Introduction), ocroBHas vacts (Body), 3akirouerue (Conclusions);
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e) mnpwiokenue (ANnNex) - OTCKaHUPOBAHHBIH BapMAaHT AayTEHTUYHOI'O HCTOYHHUKA,
HOCITY>KMBILEr0 OCHOBOM Il HaNMcaHus pegepara

TutyneHbli THCT pedepara TOIDKEH COolepKaTh: Ha3BaHUE YU4eOHOTO 3aBEJCHMS, Ha3BaHHE
kadenpsl, TeMy padoThl, (HpaMuINI0, UHUIMAIBI CTYI€HTa, HOMEp TPYIIb, (PaMHIINI0, HHUIIHAAJbI
U Yy4YEHbIE aKaJeMUUYECKHE 3BaHMsI HAyYHOI'O PYKOBOJIMTEINS, HA3BaHUE TOpOJa, a TAKXKe TroJ
HalucaHus paboThI.

[Tocrie TUTYNBHOTO JHCTA pacmojaraercs orniapineHue (mwiaH pedepara). OHO BKIIIOYACT:
IIOJJHOE Ha3BaHUE KaXKIOro Bompoca, maparpada (Wid MoABONPOCA), CHUCOK HCIOIb30BaHHON
JUTEpaTypbl WM INpuiokeHus. HanpoTuB KakaoW dYacTu yKasblBaloTcs crpaHunbl. [lpum
othopmiieHnn pabotsl B penakrope Word oriaeieHHe IODKHO OBITH CO3JaHO aBTOMATHYECKH.
TekcT paboThI TOJHKEH COOTBETCTBOBATH OIVIABJICHHIO - KAK COACPIKAaHUIO, TaK U 10 (opMme.

Nnnexc Ne Temaruka pedeparon
KOMIICTCHIIU TEMBI
OIIK-1 1 Jobs and careers
OIIK-1 2 Education
OIIK-1 3 Communication
OIIK-1 4 Technology
OIIK-1 5 Globalization

Kpurtepuu u mkajibl OleHKH:
- KpUTEPHUH OLICHUBAHMSI — IPABUIILHOE U MTOJIHOE PAaCKPBITUE BOIIPOCOB;

- IOKa3aTelb OLEHUBAHUS — IITyOMHA U KaueCTBO OTPabOTaHHBIX BOIIPOCOB, OhopMiIeHHE
pedepara;
- [IKaja OLEHUBaHUS (OLIEHKA) — BbI/IEJIEHO 4 YpOBHS OLICHUBAHUSI KOMITETEHIIHI:

Boicokuii (OTJIMYHO) - BCE BOMPOCH! PACKPBITHI TPABUIILHO U MOJTHO, 0(OpPMIICHHE
COOTBETCTBYET

TpeOOBaHUSAM PYKOBOJSAIIUX JOKYMEHTOB;

JA0CTATOYHBII — BOTIPOCHI PACKPBITHI HEJIOCTATOYHO MOJIHO, 0(OPMIIEHUE COOTBETCTBYET
TpeOOBaHUSAM PYKOBOJASAIINX JOKYMEHTOB;

MOPOTOBbIii — BOIIPOCHI HE PACKPBITHI, 0HOPMIIEHUE COOTBETCTBYET TPEOOBAHUSAM PYKOBOISIIIUX
JIOKYMEHTOB;

KPUTHYeCKHIi — BOIPOCHI HE PACKPHITHI, 0QOPMIIEHUE HE COOTBETCTBYET TPEOOBAHUIM

PYKOBOJAAIINX JOKYMCHTOB.

3.6 KypcoBas paGora/mpoekt (IIpumeuanue : ne npedycmompeno npozpammoii)
JIOKYMEHTOB;
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[Ipunoxenue 1. TecroBblie 3ananus

TEST 1. Jobs and careers

Section 1. Listening

Getting a job

1. Listen to the recording. Tick the advice mentioned in the talk. There are two extra things
Mr Grant hasn't mentioned.

a) gain career-related experience;

b) build up your networking skills;

c) study how to use classified ads and career fairs;

d) learn more about the corporate culture;

e) ask other professionals about the reputation of the company; 0 write a quality cover letter;
g) have a copy of job description;

h) negotiate your salary;

i) attend interview preparation sessions.

2. Mark () the statements true (T) or false (F).

TF

11 a) There is no way to find information on job search technique;

107 b) to be a success you need training on the interview process;

100 ¢) you can get 5-10 per cent more in pay if you negotiate your salary;

101 d) a part-time job or volunteer experience can't be included in the resume;

L] e) young people don't know how to start looking for their first job;

C101 f) first impression is very important, one should be neatly dressed,;

11 g) before accepting a job offer, it is advisable to collect as much information

about the company as possible;

107 h) professionals at a career center generally refuse to review applicants' cover letters.

3. Listen to the talk again and complete the missing information in sentences 1-7. You will
need to write a word or a short phrase.

LY OUN e will have plenty of information on
strategic job search.

2. To apply for a job you should WIite..........cccoveiiiiiii i



3. People have fear of interview because they don't think they.............cccccene.

4. Young people don't Want to get a.......cccvcvevieiecie e

cover letter.
6. Job security is very important, that's why the company you join should have a

T will give you expert advice on the interview procedure.
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Section 2. Vocabulary

1.2
6 marks

1.3
6 marks

Your score
/22

- Work and jobs T

Use a word from the box to complete each sentence. The first one is an example.

There is one extra word that you don’t have to use. deal :
0:1......... 00 for Morgans the aircraft company. ll 5

1 1] SR ST the manufacturing plant in Cambridge. iob

2T amy in chargeRi it ca. it the production team. jmana 6
3.:About 120 people WOrk: .........cccussiuimsssiin me. undcrg

4 Coordination between production and design is my .......ccccoruevecceies of

Sl - .. with a lot of people in the company and with our customers. i
61.PH somamasiss for a budget of over €100 million. gponshilty

Decide whether each statement is about full-time (FT), part-time (PT), permanent (P)
or temporary (T) work. Tick the right box. The first one is an example.

0 Iwork from 9 to § during the week and 8 to 12 on a Saturday. v

1 Ijoined the company ten years ago and I guess I'll be here for another ten.

2 1 do four hours each morning and then I pick the children up from school.

3 I’ve been here since March and I'll leave in July when the designs are finished.

4 We are supposed to work 374 hours a week but I usually do a bit more.

5 Istarted here when I left school. Oh, that’s about 20 years ago now.

6 This job is only for six months, but that’s OK because then I'm going to Italy.

Write one word from the box below in each gap to complete the text.
The first one is an example. You may choose to use some words more than once.

Iat o= n- -of. e off o 0n v get = ~to

‘My name is Anne Scott and I work ......T%%...... a public relations company in London. I leave
...................... work at 7 o’clock in the morning. I g0 ........ccccoc.. Work by train and I usually
...................... to work by 8.30. I'm always .................... work till about 6 o’clock so I never get
home before 7.30 pm. Last year I broke my leg and so I was .....cccccccccenee. work for over a month.
I didn’t like being at home. I love my job. I would hate to be permanently out ... work.’

In each sentence, write the correct form of the word given in brackets ( ).
The first one is an example.

0 I'm responsible for ....M2129Mg.  the design team. (manage)

1P in charge Of .....omisssesiss the work of the team. (coordinate)

2 One of my responsibilities iS tO ... sure that we don’t spend too much money.
(make)

3 My team is responsible for the ... of new models for production. (design)

4 Pm incharge of .msiess our work for the whole year. (plan)
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Section 3. Reading

Read this article from the Guardian by Dolly Dhingra and answer the questions.

What price a job change?

Bosses think workers are slackers, and employees think too much is asked of them.
Whatever happened to loyalty?

It used to be simple. Employees were
loyal to their bosses, and in return, a
job was for life. Things have certainly
changed, and two recent studies, one
s from Malpas HR Services and the
other from the Chartered Institute of
Personnel and Development, have
concluded that there now exists a
considerable discrepancy in expect-

10 ations between worker and boss.
Malpas, the UK’s largest provider
of personnel training, interviewed
180 general managers and person-
nel practitioners, and the results are
15 intriguing. For instance, more than
half of employers felt that their staff
performed little more than was
required of them, whereas in fact
80% of employees were working well
20 beyond what their employment con-
tract dictated. Staff also underesti-
mated how solidly they were
required to perform during working
hours: 66% of employers thought it
25 fair that staff should work solidly for
between 75% and 95% of their total
hours, but only 46% of employees
considered this to be a fair expect-

ation.

Job satisfaction

30 ‘The survey reveals considerable
discrepancies between what each
side believes the other is contributing
to the psychological contract, the
unspoken assumption between an
employer and an employee relating
to issues of job satisfaction, fair and
honest treatment, job security and
loyalty to a job. In a competitive
recruitment market, it is vital that HR
people and employers develop a full
understanding of employees’ expect-
ations and aspirations,’ says director
of Malpas, Margaret Malpas.

So are employers being plain
greedy or are workers a bunch of
slackers? ‘It seems that employees
have higher expectations than they
used to,” says Malpas. ‘We have the
media giving us lots of examples of
so what it means to have a nice

lifestyle, we've got things like the

National Lottery making us believe

we can be instant winners. It all

leads to great expectations of want-

55 ing rather a lot and wanting it now.
‘Because people want a tremen-
dous amount, they are prepared to
push themselves harder to get it.

3

v

o

4

4

w

Currently it’s an employees’ market,
60 and the workforce is far more mobile

than it has ever been. They are pre-

pared to move to get what they want
from the right employer,” she adds.
So does this mean that a job for life
65 is a thing of the past? ‘I don't think it
has to be, but it won't be viable in
the way that it used to be for a large
mass of the population. A lot of
people have given up on that and
they now want more flexibility over
security,” argues Malpas.

Tricia Phillips, regional manager
of recruitment consultancy Adecco,
agrees. ‘Good, skilled people can
75 always call the shots, especially
when unemployment is low, but can-
didates should be careful when
jumping from one job to another.
Employers do look at staff for com-
mitment, and in a buoyant market,
employees may be tempted to move
for a rise in salary. But beware when
there is a change in the market,
employers will look at their staff to
85 see which of them have demonstrat-

ed loyalty in their career history.’

70

80

From the Guardian

1 How many specialist recruitment firms are referred to in the article?

2 What do these words refer to? Choose the correct alternative.

a) It (line 1)

i) relationships between employees

ii) relationships between employers and employees

iii) relationships between employers

b) Things (line 3)

i) general social conditions

ii) conditions around the world

iii) conditions in the workplace
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c) one (line 4)

i) the study by Malpas HR Services

ii) the study by the Chartered Institute of Personnel

and Development

iii) one of the conditions in the workplace

d) the other (lines 5-6)

i) the study by Malpas HR Services

ii) the study by the Chartered Institute of Personnel and Development

iii) one of the conditions in the workplace

3. What was the first finding of the two studies mentioned in the article?

a) There is a big difference between what employees expect from work and what employers
expect from them.

b) Employees have the same view of work as their employers.
c) Employers want employees to work harder.

4. Put the questions in the same order as the information in lines 11-29 based on the
answers that were obtained from them.

a) How much of the day should your employees be working 'solidly'?

b) As an employee, how much of the day is it reasonable for you to be working 'solidly'?
c) Do you think your employees are doing more than the minimum that they should do?
d) As an employee, do you think you do more than the minimum?

5. A. Match the two parts of these expressions from lines

30-43. One of the words on the right occurs twice.

1 unspoken a) understan
ding

2 psychologica b) treatment
I

3 honest c) discrepanc
ies

4 full d) contract

5 fair e) assumptio
n

6 considerable f) treatment
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B. Now match the expressions in 5A to their meanings a-e.

a) when people are dealt with in a just way (2 expressions)

b) something that no one says out loud but that everyone thinks
c) big differences

d) an agreement between two people that may not be written down
e) when you know all about a situation

6. Find expressions in lines 44-63 to complete these statements.

a) If you don't work hard, people may accuse you of being a...........

b) The way that you live, how you spend your money, etc. is your...........

c) If you put a lot of effort into work, you.......... yourself

d) All the people who work in a particular company, industry, country, etc. are its...........

e) If people are willing to change jobs often, they are

7 True or false (lines 64-86)?

a) Jobs for life no longer exist for anyone at all.

b) Jobs for life still exist for some people.

c) People are more interested in having a job that is guaranteed than in being able to change jobs
easily.

d) If you call the shots, other people tell you what to do.

e) When the employment market is buoyant and employers are looking for workers, employees
tend to change jobs in order to get a higher salary.

f) When the employment market is less buoyant, employers become interested in employees
who have shown loyalty to their organizations.

Section 4. Writing. Write a letter of application to your potential employer (70-80 words)

Answer key.
Section 1. Listening

I. a),c),e), 1),9),h),i).
I1. a)false, b)true, c)true, d)false, e) true, f)true, g)true, h)false

I11.1. career advisers
2. a quality cover letter
3. will have the right answer to the interviewer’s questions
4.an insignificant meaningless job
5.books and periodicals
6. should have a good reputation
7. experts at your university career center

Section 2. Vocabulary

1.1
1) manage, 2)of, 3)under, 4) responsibility, 5) deal, 6) responsible
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1.2
1)P, 2)PT, 4)T, 4)FT,5) P, 6)T

1.3
For, to, get, at, off, of

14
1) coordinating, 2) make, 3) design, 4) planning

Section 3. Reading

Job loyalty
1. two
2. )i b)iii c)i d)ii
3.a
4.c,d,a, b
5.Ale 2d 3f/lb 4a 5f/b 6¢
B 1b 2d 3a 4e 5a 6¢
6 a) slacker D) lifestyle c¢)push, hard  d) workforce e) mobile
7 a)false b)true c)false d)false e)true f)true

Section 4. Writing
Sample letter
Dear Sir or Madam,
With reference to your advertisement in the *“ Evening Echo” of October the 6"
I would like to apply for the position of a computer programmer.
| feel I am suitable for this position because | have a 5-year relevant experience
in this field.
Please find enclosed a copy of my CV outlining my qualification and work experience.
I look forward to hearing from you and can be contacted at any time convenient for you.
Yours sincerely,
John Smith.

Listening . Tapescript

Getting a job

Getting a full-time job upon graduation is quite a challenge. You are going to listen to a talk

given
by a professional career advisor.

“Frequently job seekers don’t know where to begin. However you can find plenty of information
on job search techniques. A trained career advisor will teach you how to use classified
advertisement, employment agencies and Internet to complete your search. You can do away

with your fear of not knowing how to find a job.
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Sometimes it’s hard to write what you want to say to an employer. To overcome the fear of
writing a cover letter you should find books and periodicals with useful samples. You should
also write at least two drafts of you cover letter and have it reviewed by a professional at your
university career center.

Some students have great activities to list on the resumes, others lack work experience. To
avoid holes in your resume give as much experience as you can: a part-time job, a volunteer
experience will help you to get work experience. When taking a jog think about career related
work experience

Many people have a fear of blowing an interview. They think they don’t have the right answers
o
recruiter’s questions. Some don't know what questions they can ask, some don’t know how to
dress for an interview. The advice is to go to a practice interview at your career center. And get
training on the entire interview process.

Some students have a fear of having an insignificant meaningless job below their ability. To
avoid a boring job have a copy of a job description before you accept the offer.

Sometimes students accept an offer without negotiating their salary. They are afraid of
discussing the problem of pay with the employer. Yet you may get 5% more in pay if you know
some negotiating tips.

You haven’t started your firs job yet but you are afraid of being laid off shortly after you
stared. You
can handle this fear by talking to a friend and professionals about the reputation of your
company, its financial picture and future growth.

TEST 2
Section 1. Vocabulary

A For questions 1-10, read the text below and decide which answer (A, B, C or D) best fits
each space.

Working the ° machines in a factory may seem a dull and boring job but in fact it needs a very
! person to do it.

Firstly, there is a lot of 2 that you have to work with and rules for your safety that
you have to . You may think they are * but they can save your life.

The second thing you notice is that the working area in factory has a ° atmosphere
as there are Poles, Turks, Greeks, Romanians and Indians as well as British people all working

together. Of course, this can mean there are ° , especially over issues related to rules of
! and life ® . What might seem to be normal behaviour for a Pole may be
considered to be ° by a Greek.

The big issue, for many of us at the moment, is fear for our jobs. *° technology is
getting so advanced that now the most ** part of the production process is the human
being. Soon human beings will be * . Knowing you can lose your job at any time is
not good for your , I can tell you.

0 agadgets b appliances c machines d devices

1 aresponsible b valuable c anti-social d durable

2 aprofiles b machines C equipment d devices

3 agetdownwith b getusedto c get on with d put up with

4 ainadequate b unlikely C unnecessary d ineffective

5 a anti-social b national ¢ multicultural d subculture

6 a misunderstandings b inaccuracies c mismanagement d

inconvenience
24



7 avalues b behaviour c tradition d geography

8 acustoms b rituals c values d institutions

9 ainconvenient b ineffective c inefficient d inappropriate

10 a handy b user-friendly ¢ durable d cutting-edge
11 a unable b inefficient c unlikely d insensitive

12 a hard-wearing b obsolete c practical d intriguing

13 a out of your mindb an open mind ¢ peace of mind d intwo minds

B For questions 1-12, read the text below and think of the word which best fits each space.
Use only one word in each space. In some cases a word is not necessary so write ‘X’.
On Saturday, the council complaints committee held a special meeting ° that discussed the

problems * caused by the last-minute change of location of the free rock concert.
High PLC, 2 were responsible for organising the event, * changing the
location but felt that they had no choice, stating that the reason * they made the

change was because of a fire the night before.

would you have done?’ asked Alex Hutton, owner of High PLC.

Bernadette Rogers, of the council, asked ° High PLC could not have repaired the
damage. Mr Hutton did not know the answer to this question.

Mr Alex Smith, a visitor to the concert, ’ the committee that the last-minute change of
location had caused an extra 45-minute car journey, ® making him and his family late
for the concert.

High PLC apologised for the location of the event. They said that if they
10 arrange the event again, they would certainly do it differently. They have also
to repay all extra costs that people may have had because of the location change.
The council has also told them send letters of apology to all the people that
complained

you were in our position, what

9

11

Section Il . Reading
C You are going to read an article about phobias and allergies. For questions 1-5 choose
the right person. The people can be chosen more than once and sometimes there is more
than one answer.

Which person ...

0 ... would save money if they cured their phobia? Ali

1 ... is not sure they have a phobia or allergy?

2 ... believes people think he/she is weird because of it?

3 ... could be put in a life or death situation because of it?
4
5

.. 1s seeing someone about their problem?
.. 1s using it as an excuse?

Cynthia

I don’t have any allergies but I do have a phobia, or at least, I think it is one. I have a phobia to
technology and in particular, computers. | can actually hear a computer working and it makes
me nervous and | feel uncomfortable. This is becoming more and more of a problem as there is
very little you can do in the world today without a computer. I’'m going to see a psychiatrist
and | hope they can solve it.

Ted

I have an allergy to dust although it’s not too bad. In damp climates I don’t really have a

25



problem but it gets bad in hot countries where there is a lot of sand and dust in the air. On a
holiday to Egypt last year | was taking pills 24 hours a day to stop sneezing. It also affects my
eyes and nose and makes me very sleepy. I also tell my wife that it’s a problem in dusty places
which means I don’t have to clean the house. I don’t think she believes me though.

Giovanni

As | got older | became more and more allergic to nuts. When | was younger | could eat most
types of nuts but now any nuts make me feel sick. I have had allergy tests and I’ve been told
that it’s not a real allergy but I don’t think it’s a phobia either. | am not afraid of nuts! They
just make me feel sick.

Hélene

I have a phobia of clowns. It’s not fair and I don’t understand why but there it is. I don’t have a
problem with other circus acts. Many of my friends think I’m odd but it’s an automatic
reaction that | have no control over. Even if | see a movie with a clown in | am terrified. | wish
I could stop it and then people wouldn’t think I was so strange.

Graham

I have an allergy to penicillin, which you can usually find in most antibiotics. This can be very
dangerous but I’'m lucky and I only have a mild reaction to it. However, it has to be included
on all my records and | have to wear something on my wrist in case there is an accident and
they need to give me something immediately. They need to know not to give me penicillin but
if ’'m unconscious and alone who is going to tell them?

Ali

| have a terrible fear of the dark and if 1 am in a dark place | have panic attacks. | have been
known to hit people. All the rooms in my house have to have lights on all night and I can’t
wear sunglasses, which is a real problem in my country. I recently had an assessment done by a
psychiatrist and she is confident she can treat the phobia. I really hope so as it ruins my life and
costs me huge amounts of money in electricity bills!

Section 3. Listening

D You will hear five people talking about their country and culture. For questions 1-5,
choose the best answer A, B or C.

Track 4

1 You are listening to Ayla from Turkey.
What does she say about holidays?

a It’s a very exciting time with lots of presents.
b It’s a time when the whole family meets.

c It’s a time when they eat a lot of food.

2 You are listening to Carola from Germany.

What thing would have made her feel different from others?
a Shopping in supermarkets

b Driving to school

¢ Cycling to work

3 You are listening to Anna from Russia.
What do Russians do often?
a Have large parties

b Talk about their own successes
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¢ Spend time in the snow

4 You are listening to Danielle from Cameroon .
What made her want to sleep?

a Chasing chickens

b Listening to the rain

c Eating lots of fresh food

5 You are listening to Alessandra from lItaly.
What frustrates her?

a The variety of different cultures in Europe

b Not knowing where to go for what you need
¢ Not being able to express herself quickly

Answer key
Section 1. Vocabulary

Exercise A
la 2c 3b 4c5c 6a 7b 8b 9d 10d 11b 12b 13c

Exercise B

1X 2who 3admitted 4 why 5if/supposing/imagine 6 if
7told 8 X 9 changing/ moving 10 could / should

11 agreed 12 to

Section 2 . Reading
Exercise C

1 Cynthia / Giovanni

2 Heléne

3 Graham

4 Ali (and Cynthia will)
5Ted

Section 3 Listening
Exercise D
1b 2c 3a 4b 5¢c

Listening. Tapescript
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Progress Test 10-12

Track 4

1

Ayla, from Turkey

When I’'m outside Turkey, travelling for my job, I miss the smell of strong Turkish coffee, and
the smell of the food. I really miss our typical Turkish breakfast of white cheese, bread, eggs,
honey and olives. | think also of the rain in my home town, and holidays where my family and
relatives come together. 1 miss the prayers we hear five times a day from the mosques. | also
think Turkish hospitality is wonderful. I miss visiting friends, relatives and neighbours and the
way that Turkish people really try hard to make their guests feel comfortable. Another thing I
miss about Turkish culture is the respect for older people.

2

Carola, from Germany

When I lived abroad, I missed cycling to places. I didn’t see many people on bikes, everyone
used cars all the time, even for short distances. Children were taken to school by their parents,
and my host father drove to a nearby petrol station to get his newspaper. | thought about getting a
bike, but there were no cycle paths in my area, and I felt I’d be a kind of ‘outsider’ if I cycled to
work in the morning.

I also missed small local supermarkets where you can walk to do your shopping. In Germany, we
have many small supermarkets in all parts of cities or towns, and you can get everything you
need there. They are not huge and anonymous, like the big supermarkets in some other countries.
Talking of food, | missed German bread and German rolls. Bread tastes a lot better in my
country, I can tell you.

3

Anna, from Russia

When | worked abroad what | missed most was certain emotional aspects of our culture, not
material ones. | certainly missed the Russian style of friendship. In my country, people will
discuss all kinds of very personal problems, even intimate problems with you. And they expect
friends to forget their own problems and do everything to help you out. But outside Russia, |
noticed people are more individualistic, and even with good friends, the conversations are more
superficial, they take less time, and people tend to be more focused on their own problems.

Also, I missed Russian jokes and loud laughter. Russians often organise parties at someone’s
home, old friends come together and spend hours eating and drinking around a big table,
discussing things, singing, dancing. One final thing. | missed our traditional Russian winter,
going down snow covered hills on a toboggan with my young son, skiing and skating, playing
snowballs and making snowmaidens with our fluffy snow.

4

Danielle, from Cameroon

What did I miss when | was abroad? Definitely the food. In Cameroon, everything we eat is
fresh, no processing, artificial stuff or colouring. 1 remember we had to literally chase the
chicken, kill it, and then cook it. It took almost the whole afternoon. And then | missed the
spices. We took the tomatoes, basil and peanuts straight out of the field, it was wonderful! When
we wanted a treat, all we had to do was go to the mango or guava or avocado tree and pick it.
And if we wanted a snack, we would go to the cornfield to get some corn. | tell you, | had no
problem keeping slim.

The weather, | missed that too. Cameroon is a tropical country, so we have some very good
weather. Believe it or not, what | missed most was the sun of course, but also the tropical rain. |
tell you, when it beats down on top of a tin roof, it produces a sound that’s like a lullaby, it
makes you feel sleepy.

5

Alessandra from Italy
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| feel comfortable living in foreign countries, especially in Europe. I like the variety of cultures
you meet just travelling a few hundred kilometres. But I miss something that just isn’t there. It’s
the sound of my typically Italian language where | grew up. It took me a long time to realise its
effect on me. When | hear people speaking my Italian dialect, then I let myself dive into a very
private comfort zone. It’s a blend of feelings consisting of love, trust, comfort, and being ‘home’.
For me, I’ve lived and worked in various places around the world, but I’ve never experienced
that anywhere else, except in my home country.

I’m studying in England now and I definitely miss not being able to express my ideas as soon as
they come into my mind. I just can’t communicate easily and precisely what I think in English,
and that frustrates me.

Of course, | miss knowing where to go to find what | need. Being Italian, it means | miss good
food, the sun and friendly people. I miss so much, but I’m really enjoying being in England.

29



Test 3

Section 1. Vocabulary

15.1

6 marks

15.2
10 marks

Your score

22

Total

Innovation and invention o

22
16+

Fill the gap in each sentence by writing the correct form of the verb given in brackets.
The first one is an example.

0 Suzanne King is in charge of product ..development  at Westworld Electronics. (develop)
1. I'wantto be:a graphic s when I graduate. (design)

2 I think that the Internet is the greatest ..............cc..... of the past 50 years. (innovate)

3 We are looking for someone with of databases and spreadsheets. (know)
4 Christopher Cockerell was the ... of the hovercraft. (invent)

S You have to pay a lot to get a good software ..o, . (develop)

6 Have you seen her ......cccccooooernnnn. for the new shopping centre? (design)

Draw a line from each word on the left to a word on the right to make a word pair. (There is
one extra word that you don’t have to use.) Then use your word pairs to complete the sentences
below. The first one is an example.

patent —| development
| e product lence
| 1 cutting property
X research - application
n by gt under copyright
I intellectual centre
L 3 9 o

0 We have made a patent application to stop people copying our invention.
1 Our drug for pain relief is made .........oocccrurcrrreee in 32 countries.
2 I'm in charge of .. at Minnow Technologies.

3 We use the latest technologies to keep our products at the
4 We took them to court because the original idea was our
5 We test all new drugs at our in Zurich.

Choose the best word from the brackets ( ) to fill the gap.

1 I bought a PC just five years ago and now it is ... . (innovative/obsolete)
2 Our new engine uses state-of-the-......................... electronics. (art/science)
3 Tahink that the o of computer control systems is fascinating,
(technology/knowledge)
4 Advanted, .. ik systems are great, but there is more to go wrong.
(low-tech/hi-tech)
3 Lreceive Ao an of 10% on all my books that the publisher sells. (royalty/licence)

6 Finding out how antibiotics work was a tremendous .........cc.ooocoooc.... :
(breakthrough/breakout)
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Section 2. Reading

Encouraging innovation

Before you read

Should innovation involve everyone in an organisation, or

should it be left to specialists?

Reading

Read this article from the Financial Times and answer the

questions.

[Level of difficulty: @ @O |

By John Gapper

When Yahoo, the Internet
company, set up its Research Labs
last month, it handed control to
Gary Flake, Yahoo’s principal
s scientist. He has the task of
coming up with original ideas that
might, just might, turn into new
services. In one project, they
programmed a computer to use
10 the Internet to answer questions
on a CD-Rom edition of Who
Wants to be a Millionaire? (It got
75 percent right).
On the face of it, this does
1snot seem a targeted use of
shareholders’ money. Yet there is
a cold financial logic to what
Yahoo has done. After all, it is
following in the path of Google,
20 which has its own ‘technology
playground’ called Google Labs,
where it tries out new ideas. And
it was the inventiveness of
Google’s founders, Sergey Brin
25 and Larry Page, that left behind
bigger technology companies,
including Microsoft.

Indeed, innovation and
originality are highly valued by
30 the stockmarket. When Pixar, the
computer animation studio that
made Toy Story and Finding
Nemo, walked away from talks
with Walt Disney on a new
distribution contract, its shares
rose. Disney’s brand and its
expertise in marketing and
distribution were seen to
matter less to the partnership
than Pixar’s talents in computer
graphics and entertaining
story-telling.

Drug companies are also rated
heavily on their ‘pipelines’ of new
drugs, which are being
developed either in their own
laboratories or at biotechnology
companies with which they have
partnerships. Sanofi-Synthélabo’s
takeover of Aventis was prompted
by weakness in the latter’s shares
due to doubts about its pipeline.
The drugs industry as a whole is
searching for ways to improve its
55 rate of discovery.
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When logic demands flakiness

Although they are often lumped
together, there is a distinction
between research (or discovery, as
it is called in pharmaceuticals
companies) and development. A
lot of big companies are good
at the latter. They observe
competitors to see which things
are worth copying, and use
market research to add new
features to existing product lines.

Thus, consumer goods
companies are often skilled at
developing new types of chocolate
bar or household cleaner.
Meanwhile, Microsoft has made its
fortune from watching what
others have done, and then
coming up with its own version.
Bill Gates said that Google had
‘kicked our butt’ in online search,
but Microsoft is now working
extremely hard to match, and
better, Google.

From the Financial Times
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1 Read through the whole article and list all the companies

mentioned.

Use the verbs a)-f) to replace the expressions in italics in
this extract of the article.

a) having b) beat
d) experiments with  e) gave

¢) become
f) established

When Yahoo, the Internet company, set up * its Research
Labs last month, it handed 2 control to Gary Flake, Yahoo’s
principal scientist. He has the task of coming up with 3
original ideas that might, just might, turn into 4 new
services. ... After all, it is following in the path of Google,
which has its own ‘technology playground’ called Google
Labs, where it tries out 5> new ideas. And it was the
inventiveness of Google’s founders ... that left behind ©
bigger technology companies, including Microsoft.

Find nouns in the article that mean:

a) a place where shares are bought and sold. (11 letters)

b) negotiations. (5 letters)

¢) an arrangement to make a product available to buyers.
(12, 8 letters)

d) knowledge and skill. (9 letters)

e) when two or more companies work together. (11 letters)

f) skills. (7 letters)

Look at these statements about expressions from the

article. True or false?

a) A pharmaceutical company’s pipeline (line 44) is made
of drugs it has already started to sell.

b) If an event is prompted (line 50) by another event, it is
caused by it.

¢) If two organisations or activities are lumped (line 56)
together, they are considered as one thing.

d) If there is a distinction (line 57) between two things,
they are the same.

e) If a writer mentions two facts, the latter (line 62) fact is
the first one that they mention.

f) A product feature (line 66) is a characteristic of that
product.

g) If you make a fortune (line 71), you become rich.

h) To kick someone’s butt (line 76) means to help and
support them.

i) If you match (line 78) someone’s efforts, you do less
well than them.
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5 What is the key message of the article? Choose the best
alternative.

a) Companies’ innovation and product development are
not considered important by the stockmarket.

b) Research and development are extremely important,
and companies in different industries have different
ways of carrying out these activities.

c) One way to innovate is to copy the products of other
companies.

Over to you 1

What does your organisation, or one you know well, do to
encourage innovation?

Over to you 2

Is it easy to encourage innovation in large organisations?
Why / why not?



Answer key

Section 1. Vocabulary

15.1 1) designer, 2) innovation, 3) knowledge, 4) inventor, 5) developer, 6) design/designs

15.2 product development-2, cutting edge-3, research center-5, under license -1, intellectual
property-4

15.3 1) obsolete, 2) art, 3) technology, 4) hi-tech, 5) royalty, 6) breakthrough

Section 2 .Reading

1.Yahoo, Google, Microsoft, Pixar, Walt Disney, Sanofi-Synthelabo and Aventis

2. 1f

, 2)e, 3)a, 4)c, 5)d, 6)b.

3. a) stock market, b) talks, ¢) distribution contract, d) expertise €) partnership, f) talents

4. a) false, b) true, c) true, d) false, e) false, f) true, g) true, h) false i) false

5b

(I)OpMI/IpOBaHI/Ie HTOTOBOM OLCHKHN MAaruCTpaHTOB 110 TUCHMUIIJINHE

g/gn Conepxanme padoTs! banaer | Kon-Bo | toro
1. ITocenienrue ayIMTOPHBIX 3aHITUI 1 36 36

2. | Texymmii KOHTpOJIb 3HaHUM (TecTupoBanue) | 10 2 20

3. Jloknasapl o TeMam 12 2 24
3auer 20 1 20
Htoro 100
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Vuebnoe uzoanue

Typosa I'.C.

METOJIUYECKHUE YKA3ZAHUA
10 JUCHHILINHE
HNHocTpaHHbIH A3BIK

JJIS1 CAMOCTOSITEJIbHOM Pa00Thl MATMCTPAHTOB HANPABJIEHUS MOATOTOBKH
06.04.01 «buoJsorus»
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